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INTRODUCTION

In terms of defense, the development of a nation's defense forces is intended to
protect the nation's interests (national interests) by considering various intermediate
factors to protect against all forms of threats. Current actual threats are
multidimensional and difficult to predict when conflict will occur. Therefore, the
Indonesian Air Force (TNI AU), as a complement to the Indonesian National Armed
Forces (TNI), is required to be able to protect every area under its responsibility from
threats, disruptions, obstacles, and challenges (AGHT) from other countries. In the
context of implementing operations, capturing targets and defending strategic
objects, the Air Force is the duty, role, and function of the Rapid Action Force
Command (Kopasgat), in this case carried out by the 461st Kopasgat Battalion.
Therefore,

Therefore, personnel of the 461st Kopasgat Battalion are required to achieve
superior performance. However, in reality, several enlisted personnel from Rifle
Company C, 461st Kopasgat Battalion, have not achieved their performance targets.
The performance assessments for Company C, 461st Kopasgat Battalion, in 2022 and
2023, showed several enlisted personnel receiving scores below the productive
standard, namely below 80.

Several factors are suspected to influence the performance of these enlisted
personnel from Rifle Company C, 461st Kopasgat Battalion. The dominant factors
suspected to influence performance are organizational culture, teamwork, and
competence. Regarding organizational culture, it was found that some enlisted
personnel lacked work innovation and were reluctant to take critical risks.
Meanwhile, regarding teamwork, some enlisted personnel were unable to contribute
to each other and mobilize their abilities, lacking mutual commitment to tasks and
results, which impacted the achievement of their performance targets. Furthermore,
in terms of competency, some of these privates were unable to identify and resolve
work problems, did not understand their duties, did not comprehend job descriptions,
and were not skilled at operating equipment to support operational tasks. This
phenomenon occurred because the competencies of some of these privates allegedly
did not match the requirements of their assignments.

The phenomenon of the failure to achieve the performance targets of the non-
commissioned officers of Rifle Company C, Battalion 461 Kopasgat is important to
study in depth because the implications are not only for the individual non-
commissioned officers but also for the high risks faced in carrying out military
operations (OMP) and military operations other than war (OMSP).

HYPOTHESES DEVELOPMENT
Based on the theoretical study and research problem formulation, the following
research hypothesis is proposed:
1. Itis suspected that organizational culture directly influences the competence
of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat.
2. It is suspected that the work team directly influences the competence of the
enlisted personnel of Rifle Company C, Battalion 461 Kopasgat.
3. [Itis suspected that organizational culture directly influences the performance
of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat.
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4. It is suspected that the work team directly influences the performance of the
enlisted personnel of Rifle Company C, Battalion 461 Kopasgat. Competence
directly influences the performance of the enlisted personnel of Rifle Company
C, Battalion 461 Kopasgat.

5. It is suspected that competence directly influences the performance of the
enlisted personnel of Rifle Company C, Battalion 461 Kopasgat. Competence
directly influences the performance of the enlisted personnel of Rifle Company
C, Battalion 461 Kopasgat.

METHODOLOGY

This study used a quantitative approach with survey methods and path
analysis. Using a saturated sampling technique (Arikunto, 2013: 132), a sample of 52
people was obtained. Data collection techniques included observation,
documentation, and questionnaires, using a Likert scale with a score of 1 to 5.
Instrument testing was carried out to determine validity and reliability. Data analysis
techniques were descriptive and inferential. Testing of analysis requirements was
carried out using normality tests, linearity tests, and homogeneity tests, as well as
path analysis.

RESULT AND DISCUSSION
RESULT
Table 2. Normality Test Results

One-Sample Kolmogorov-Smirnov Test

Kinerja ﬁEluda.'fa - Tim Kerja Kompetensi
Organizasi

N 52 52 52 52
Mormal Mesn o248 04.02 TE.43 85.00
Bammeters® 5ty Devistion 2.662 0445 0523 0038
Most Extreme  Absolute 115 A1z Rl 083
Differences  positive 058 070 084 041
Negative -115 112 -086 -083
Test Statistic 15 12 088 083
Asymp. Sig. (2-taied)® 081 104 2000 200"
Monte Cafla Sig. o082 103 827 497
; 2l
Sig. (24silledl.  ggop Lower Bound 075 085 317 454
Confidence
Interval Upper Bound .0ag 10 837 509

8. Test distribution is Mormal.
b. Calculated from data.

c. Lilkefors Significance Correction.
d. Lilliefors" method based on 10000 Monte Carle samples with starfing seed 1573343031,

@ This is a lower bound of the true significanca.

Based on the results of the normality test (one sample KS), all variables in the
asymp. Sig. (2-tailed) are greater than the Sig. table of 0.05, so that all variable
distributions come from a normally distributed population.

The detailed results of the linearity test are shown in Table 3. Based on Table 3, the
results show that all Fhit > Ftable, and all Sig. Deviation from linearity values > Sig. Table
(a =0.05), concluding that all variables are linear.

1. Homogeneity Test

More detailed homogeneity test results are shown in the following table.
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Table 4. Homogeneity Test Results

Test of Homogeneity of Variances

Jalur ;f:tiesr:ii dit d2  Sig Keterangan
Xaatas Xi 03k 1 50 699  Data homogen
XaatasXz 1124 1 50 950  Data homogen
Y atas X1 A300 1 50 720 Data homogen
Y atas Xz o4 1 50 815 Data homogen
Y atas X3 A51 1 50 500  Data homogen

The results of the homogeneity test between exogenous variables and endogenous
variables obtained a Sig. Lavene test value of > 0.05, meaning the data is homogeneous.

Structural Model and Intervariable Matrix

A structural model analyzing organizational culture (X1), work team (X2), and
competency (X3) on performance (Y). The structural model is shown in the following
figure. The causal relationship between variables in Substructure 1 consists of an
endogenous variable, X3, and two exogenous variables, X1 and X2. The path coefficients
are then calculated. Based on the data processing, a summary of the path coefficient
calculations and tests is presented in the following table.

Sig. DevFrom  Sig. Tabel

Jalur n Linearity (a) Keterangan
Yoatas X1 %2 0,816 0.05 Linier
XaatasXz ¢ 0,587 0.05 Linier
YatasXi %2 0,122 0.05 Linier
YatasXe %2 0,868 0.05 Linier
YatasXa 2 0,490 0.05 Linier

na

Keterangan: = Linear

Structural Model and Intervariable Matrix
A structural model analyzing organizational culture (X1), work team (X2), and
competency (X3) on performance (Y). The structural model is shown in the following

et 21
Budaya
Organisasi B
X1

Pt Kom i inerj
petensi B Kinerja
rnz Baz (Xa) "] (x)

figure.

Tim Kerja
(X2) Bz

Gambar 1
Model Struktural Hubungan Antar Variabel

The correlation matrix between variables in the structural model, as presented in
Figure 1, shows all correlation values between variables are positive. This indicates a
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positive relationship between the variables, as shown in Figure 1. Furthermore, all
correlation coefficients are significant at o = 0.05.

Substructure Model 1 and Substructure Model 2 align with the proposed research
hypothesis, as shown in Figures 2 and 3. Causal Relationship Model Between Substructure
Variables 1

Budaya
Organisasi Ba1
(X1)
rz Kompetensi
(Xa)
Tim Kerja /
(X2) Baz

Gambar 2
Konsep Model Hubungan Kausal Pada Sub Struktur 1

The causal relationship between variables in Substructure 1 consists of an
endogenous variable, X3, and two exogenous variables, X1 and X2. The path coefficients
are then calculated. Based on the data processing, a summary of the path coefficient
calculations and tests is presented in the following table.

From table 5 it is known that the significance of the two exogenous variables on the
dependent variable

Endogenous variables (work discipline) show a significant path, because the
calculated t value of both exogenous variables (organizational culture and work team) on
the endogenous variable (competence) >t table 0.05, 50 (2.002).

Tabel 6
Rangkuman Hasil Perhitungan & Uji Koefisien Jalur Sub Struktur 1
Jalur Klfjeaf:zlren thitung 0?5"]&;0 Sig. Keterangan

0,000 ﬁerqengamh langsung positif dan
Bot 03¢ 281 2006 (<005 Sanflan

0,000  Berpengaruh langsung positif dan
fe ﬂlﬂéber?mﬁl":n
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 823 677 657 6,352
3. Predictors: (Constant), Pengembangan Karir, Kompetensi

o U b 206

The coefficient of determination (R2) shows that the influence of the competency
and career development variables on work discipline is 0.657. The remainder is due to
factors other than these two variables. Meanwhile, the residual coefficient €1 = V1 - R2
adjusted =v1-0.657 =

v0.343 = 0.586 represents the influence of other variables outside of X1 and X2.
Therefore, the equation for substructure 1 is:

X3=€1+€31X1+€32X2

X3 =0.586 + €34X 1 + 0.663 X2
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The path diagram for Sub Structure 1 is shown in Figure 3.

Budaya y/E ;35\
Organisasii = v
nz Kompetensi
- - (X3)
Tim Kerja
2} Paz=0,663
Gambar 3

Model Hubungan Kausal Pada Sub Struktur 1

1. Path Coefficient in Substructure 2
The conceptual model of the causal relationship in substructure 2 is shown in Figure

The causal relationship between variables in substructure 2 consists of one
endogenous variable, namely the performance variable (Y), and three exogenous
variables, namely X1, X2, and X3. The structural equation for substructure 2 is:

Y=g2+¢eY1.X1+€Y2.X2+eY3.X3

Tabel 8
Uji-t Sub Struktural 2 Pengaruh Variabel X1, X2, X3 terhadap Y
Coefficients®
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) -5.206 5.349 -524 536
Budaya Organisasi 570 097 501 58TT 000
Tim Kerja 563 A26 A3 4527 000
Kompetensi 351 A30 243 2702 009
From the 2._ Dependent Variable: Kinefia, | __ .. ... ....__ ee. coce.oee.wo Of the exogenous

variables on the endogenous variable (Performance) are significant because the
calculated t value of the three exogenous variables (organizational culture, work team> t
table 0.05, 50 (2.002) 0.217 X3

Tabel 9
Rangkuman Hasil Perhitungan & Uji Koefisien Jalur Sub Struktur 2
Koefisien . .
No Jalur thitung ttabel Sig. Ket.
Jalur
Berpengaruh langsung
1. By 0.501 5877 2,006 (3'3%05) secara positif dan

signifikan
2. PBe 0418 4527 2006 0,000 DerPengarun langsung
’ ' ' ( <'0 05) secara positif  dan
! signifikan
Berpengaruh langsung
3. Py 0,243 2702 2006 0009 secara positif dan
(=0,05) signifikan
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Tabel 10
Model Summary

Model

R Square

Std. Error of the
Estimate

Adjusted R
Square

1

B50s

122 105 6,532

Meanwhile, the path diagram can be seen in Figure 5.

Mz

Budaya B Q
Organisasii \\—\_\‘
(X1)
Kompetensi Bva Kinerja
(Xa) —* (V)
Tim Kerja
(X2)
Bz
Gambar 4

Konsep Model Hubungan Kausal pada Sub Struktur 2

The results of the path coefficients in substructures 1 and 2 are transformed into

the following structural equation:

X3 =¢€1+B31X1+p32X2
=0.586 +0.334 X1 + 0.663 X2

Y=g2+ Byl X1+ PBy2X2+By3 X3
=0.543 +0.501 X1 + 0.418 X2 +

0.243 X3

Thus the path diagram of the relationship between variables in Figure 6

X

| M2

Budaya €1
Organisasi s 0,586
(X1) < T = By1+ 0,501
™ S OSEE :
B312.0334 T4 Kompetensi | Byi=0,243 Kinerja
(X3) — - (Y)
Bz -0,663 o -
Tim Kerja " Bvzs 0418
(X2)
Gambar 6

Hubungan Kausal Variabel X1, X2, dan X2 Terhadap Y
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Based on the results of the path coefficient calculations, the coefficient model per
substructure 1 obtained two path coefficients, namely 31 = 0.334 and 332 = 0.663, and
structure 2 obtained three path coefficients, namely Byl =0.501; fy2 = 0.418; fy3 =0.243.
The detailed results of the path coefficient calculations for substructure 1 and
substructure 2 are presented in Table 11.

Tabel 11
Matrik Koefisien Korelasi dan Koefisien Jalur Antar Variabel
Koefisien ) e i
No. Jalur Jalur (B) df  thiweg 0,05 Keputusan Uji
. X1 berpengaruh langsung positif
1 B 033 52 3763 2,006 dan signifikan terhadap Xz
. Xz berpengaruh langsung positif
2 PB= 0,663 92 7465° 2,006 dan signifikan terhadap Xa -
3 B 0501 52 5877 2,006 f;‘n?:;';f}”,?ar”" langsung positif
N X2 pengaruh langsung positif
Hypoth 4 Bz 0418 52 457 2006 (2Pestilangsing po
5 B 0243 52 2702° 2,006 iéar::g:n\?aruhlangsung positif
. Kate : ,
The firs  <Zoipmben fhug bod ional culture on

competency (f31) is 0.334 with a calculated t-value of 3.763. Since the calculated t-value
is greater than the t-value at dk = 50 for a = 0.05, which is 2.006, HO is rejected and H1 is
accepted. It is concluded that organizational culture has a direct positive and significant
effect on competency, contributing 0.334.

The second hypothesis, the path coefficient score of the work team on competence
(B32) is 0.663 with a calculated t value of 7.465. Because the calculated t score is greater
than the t table score at dk = 50 for a = 0.05 (2.006), HO is rejected and H1 is accepted. It
is concluded that the work team has a direct positive and significant effect on competence
with a contribution of 0.663.

The third hypothesis, the path coefficient score of organizational culture on
performance (By1) is 0.501 with a calculated t value of 5.877. Because the calculated t
score is greater than the t table score at dk = 50 for a = 0.05 (2.006), HO is rejected and
H1 is accepted. It is concluded that organizational culture has a direct positive and
significant effect on performance with a contribution of 0.501.

The fourth hypothesis, the path coefficient score of the work team on performance
(ay2) is 0.418 with a calculated t value of 4.527. Since the calculated t score is greater than
the t table score at dk = 50 for a = 0.05 (2.006), HO is rejected and H1 is accepted. It is
concluded that the work team has a direct positive and significant effect on performance,
contributing 0.418.

The fifth hypothesis, the path coefficient score of the placement on performance
(ay3) is 0.243 with a calculated t value of 2.702. Since the calculated t score is greater than
the t table score at dk = 50 for a = 0.05 (2.006), HO is rejected and H1 is accepted. It is
concluded that the work team has a direct positive and significant effect on performance,
contributing 0.243.
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A summary of the hypothesis testing results is presented in Table 12.

Tabel 12
Rekapitulasi Hasil Pengujian Hipotesis
No Hipotesis Sta%l;tik Keputusan Kesimpulan

1. Pengaruh X1-x3  H0Bar=0 Hg ditolak Berpengaruh langsung
Hi:Bar #0 Hy diterima positif dan signifikan

2. Pengaruh X2 - X3 Ho: Baz=0  Ho ditolak Berpengaruh langsung
H1: Baz #0 H1 diteima positif dan signifikan

3. Pengaruh X1-Y Ho: By =0 HO ditolak Berpengaruh langsung
Hi: By #0  H1 diterima negatif dan signifikan

4. Pengaruh X2-Y  HoBva=0  Ho ditolak Berpengaruh langsung
Hi: Bz # 0 Hi diteima positif dan signifikan

5  Pengaruh X3-Y Ho: Bya=10  Ho ditolak Berpengaruh langsung
Hi: Ba# 0 Hi diteima positif dan signifikan

Discussion

Organizational Culture Directly Influences Competence.

Analysis of the first hypothesis shows that organizational culture has a direct,
positive, and significant effect on the competence of the enlisted personnel of Rifle
Company C, Battalion 461 Kopasgat, with a value of 0.334. The level of work competence
of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, is influenced by
organizational culture. Improving the organizational culture of the enlisted personnel of
Rifle Company C, Battalion 461 Kopasgat, will improve their competence.

Teamwork has a direct effect on Competence

Hypothesis analysis shows that teamwork has a direct, positive, and significant
effect on the competence of enlisted personnel of Rifle Company C, Battalion 461
Kopasgat, with a value of 0.334. The level of competence of enlisted personnel of Rifle
Company C, Battalion 461 Kopasgat is influenced by teamwork. Improving teamwork
among enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, will improve their
competence.

Organizational Culture has a direct, positive, and significant effect on
performance

Hypothesis analysis results show that organizational culture has a direct, positive,
and significant effect on the performance of enlisted personnel of Rifle Company C,
Battalion 461 Kopasgat, with a value of 0.501. The level of performance of enlisted
personnel of Rifle Company C, Battalion 461 Kopasgat is influenced by organizational
culture. Improving organizational culture among enlisted personnel of Rifle Company C,
Battalion 461 Kopasgat, will improve their performance.

Teamwork has a direct, positive, and significant effect on performance

The hypothesis analysis shows that the work team has a direct, positive, and
significant effect on the performance of the enlisted personnel of Rifle Company C,
Battalion 461 Kopasgat, with a value of 0.418. The performance of the enlisted personnel
of Rifle Company C, Battalion 461 Kopasgat is influenced by the work team. Improving the
work team of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, will
improve their performance.
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Competence has a direct effect on performance

Hypothesis analysis shows that competence has a direct, positive, and significant
effect on the performance of enlisted personnel in Rifle Company C, Battalion 461
Kopasgat, amounting to 0.243. The performance of enlisted personnel in Rifle Company
C, Battalion 461 Kopasgat is influenced by competence.

CONCLUSION

1. Organizational culture has a direct, positive, and significant effect on the
competence of enlisted personnel in Rifle Company C, Battalion 461 Kopasgat,
amounting to 0.334. An improvement in the organizational culture of enlisted
personnel in Rifle Company C, Battalion 461 Kopasgat, will lead to an increase in
competence of 0.334.

2. Teamwork has a direct, positive, and significant effect on the competence of
enlisted personnel in Rifle Company C, Battalion 461 Kopasgat, amounting to
0.663. An improvement in the teamwork of enlisted personnel in Rifle Company
C, Battalion 461 Kopasgat, will lead to an increase in competence of 0.663.

3. Organizational culture has a direct positive and significant effect on the
performance of the enlisted personnel of Rifle Company C, Battalion 461
Kopasgat, amounting to 0.501. If the organizational culture of the enlisted
personnel of Rifle Company C, Battalion 461 Kopasgat improves, it will be
followed by an increase in performance of 0.501.

4. The work team has a direct positive and significant effect on the performance of
the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, amounting to
0.418. If the work team of the enlisted personnel of Rifle Company C, Battalion
461 Kopasgat, increases, it will be followed by an increase in performance of
0.418.

5. Competence has a direct positive and significant effect on the performance of the
enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, amounting to
0.243. If the competence of the enlisted personnel of Rifle Company C, Battalion
461 Kopasgat, increases, it will be followed by an increase in performance of
0.243.
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Model Struktural Hubungan Antar Variabel

The correlation matrix between variables in the structural model, as presented in Figure 1,
shows all correlation values between variables are positive. This indicates a positive relationship
between the variables, as shown in Figure 1. Furthermore, all correlation coefficients are significant at
a =0.05.

Substructure Model 1 and Substructure Model 2 align with the proposed research hypothesis,
as shown in Figures 2 and 3. Causal Relationship Model Between Substructure Variables 1
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Gambar 2
Konsep Model Hubungan Kausal Pada Sub Struktur 1

Structural Model and Intervariable Matrix
A structural model analyzing organizational culture (X1), work team (X2), and competency (X3)

on performance (Y). The structural model is shown in the following figure.

Tabel 5
Uji-t Sub Struktural 1 Pengaruh variabel X1 & X2 terhadap X3
Coefficients’
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Ermror Beta t Sig.
1 (Constant) 2156 953 2.263 028
Budaya Organisasi 325 036 ) 3.763 000
Tim Kerja L 092 663 7.465 000

a. Dependent Vanable: Kompensasi
From table 5, it is known that the significance of the two exogenous variables on the endogenous

variable (work discipline) shows a significant path, because the t-value of the two exogenous variables
(organizational culture and work team) on the endogenous variable (competence) is > t-table 0.05, 50

(2.002).

Tabel 6
Rangkuman Hasil Perhitungan & Uji Koefisien Jalur Sub Struktur 1
Jalur Klfjeaf:zlren thitung 0?5"]&;0 Sig. Keterangan

Berpengaruh langsung positif dan
B om:4 281 2006 {fg%%] sigifkan
- 0,663 445 2006 IEEEE‘] Berpengaruh langsung positif dan
Tabel 7
Model Summary
Adjusted R Std. Error of the
Model R RSquare Square Esfimate
1 823 B77 G657 6,352
a. Predictors: {Constant), Pengembangan Karir, Kompetensi

einmifikan

The coefficient of determination (R2) shows that the influence of the competency and career
development variables on work discipline is 0.657. The remainder is due to factors other than these

two variables. Meanwhile, the residual coefficient €1 = V1 - R2 adjusted =V1 - 0.657 =
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Vv0.343 = 0.586 represents the influence of other variables outside of X1 and X2. Therefore, the
equation for substructure 1 is:

X3=€1+€31X1+€32X2

X3=0.586 +¢34X 1+ 0.663 X2

The path diagram for Sub Structure 1 is shown in Figure 3.

Budaya ’/E ;35\
Organisasii —r v
nz Kompetensi
(X3)
Tim Kerja
(X2) pa2-0,663
Gambar 3

Model Hubungan Kausal Pada Sub Struktur 1

1. Path Coefficient in Substructure 2
The conceptual model of the causal relationship in substructure 2 is shown in Figure 4.

Budaya B e
Organisasii ‘\_\\‘
(1) —
Kompetensi B3 Kinerja
2 (Xz) [ ()
Tim Kerja
%x2)
Bz
Gambar 4

Konsep Model Hubungan Kausal pada Sub Struktur 2

The causal relationship between variables in substructure 2 consists of one endogenous
variable, namely the performance variable (Y), and three exogenous variables, namely X1, X2, and X3.
The structural equation for substructure 2 is:

Y=g2+¢eY1.X1+eY2.X2+eY3.X3.

Tabel 8
Uji-t Sub Struktural 2 Pengaruh Variabel X1, X2, X3 terhadap Y
Coefficients®
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Emror Beta t Sig. 136

1 (Constant) -5.206 §.349 -624 536
Budaya Organisasi 570 097 501 58TT 000
Tim Kerja _SB& 126 418 4527 000

Kompetensi 351 A30 243 2702 009
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From the table above, it shows that the three path coefficients of the exogenous variables on
the endogenous variable (Performance) are significant because the calculated t value of the three
exogenous variables (organizational culture, work team> t table 0.05, 50 (2.002) 0.217 X3.

Tabel 9
Rangkuman Hasil Perhitungan & Uji Koefisien Jalur Sub Struktur 2
No Jalur Koefisien i .ong ttabel Sig. Ket.
Jalur

Berpengaruh langsung
secara positif dan
signifikan
2  Pe 0418 4527 2006 0000 Derpengaruh langsung
(< 0.05) secara positif  dan
’ signifikan
Berpengaruh langsung
3 Bz 0,243 2702 2006 0009 secara positif dan
(=0,05) signifikan

1. PBs 0501 5877 2006 0,000
(< 0,05)

Tabel 10
Model Summary

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 850¢ 122 705 6,532

Meanwhile, the path diagram can be seen in Figure 5.
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Gambar 5

Hubungan Kausal Variabel X1, X2, dan X3 Terhadap Y

The results of the path coefficients in substructures 1 and 2 are transformed into the following
structural equation:
X3 =gl+B31X1+P32X2
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=0.586 +0.334 X1 + 0.663 X2

Y = €2 + Byl X1 + By2 X2 + By3 X3

=0.543 +0.501 X1 +0.418 X2 +

0.243 X3.

Thus the path diagram of the relationship between variables in Figure 6
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Hubungan Kausal Variabel X1, X2, dan X2 Terhadap Y

Based on the results of the path coefficient calculations, the coefficient model per substructure
1 obtained two path coefficients, namely 31 = 0.334 and 32 = 0.663, and structure 2 obtained three
path coefficients, namely Byl = 0.501; By2 = 0.418; By3 = 0.243. The detailed results of the path
coefficient calculations for substructure 1 and substructure 2 are presented in Table 11.

Tabel 11
Matrik Koefisien Korelasi dan Koefisien Jalur Antar Variabel
Koefisien ) Lt o
No. Jalur Jalur (@) df thitung 0,05 Keputusan Uji

1 PBs 0334 52 3763 2006 ﬁéﬁi’igﬁ%?;’#?eﬁ’;%sa';"if"m”f
Db 0o m s 20w GUEE s
3 By 0501 52 5877 2,006 é‘rﬁ':;';f}”,?ar“" langsung positif

Hypothesis Testir 4 B 0418 52 4527 2006 ﬁrﬁigag.f?h fangsung post

X3 berpengaruh langsung positif

The first hypothe: 5 B 0243 52 2702 2006 .\ 500y competence (B31) is
0.334 with a calculated  ~S5mgn o>t core at dk = 50 for a

= 0.05 is 2.006, then reject HO and accept H1. It is concluded that organizational culture has a direct
positive and significant effect on competence with a contribution of 0.334.

The second hypothesis, the coefficient score of the work team path to competence ($32) is 0.663
with a calculated t value of 7.465. Because the calculated t score >t table score at dk = 50 for a = 0.05
is 2.006, then reject HO and accept H1. It is concluded that the work team has a direct positive and
significant effect on competence with a contribution of 0.663.

The third hypothesis, the path coefficient score of organizational culture on performance (Ey1)
is 0.501 with a calculated t value of 5.877. Because the calculated t score > t table score at dk = 50 for
a =0.05is 2.006, then reject HO and accept H1. It is concluded that organizational culture has a direct
positive and significant effect on performance with a contribution of 0.501.
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The fourth hypothesis, the coefficient score of the work team path to performance (Ry2) is 0.418
with a calculated t value of 4.527. Since the calculated t score > t table score at dk = 50 for o = 0.05 is
2.006, then reject HO and accept H1. It is concluded that the work team has a direct positive and
significant effect on performance with a contribution of 0.418.

The fifth hypothesis, the coefficient score of the placement path on performance (Ry3) is 0.243
with a calculated t value of 2.702. Because the calculated t score >t table score at dk = 50 for a = 0.05
is 2.006, then reject HO and accept H1. It is concluded that the work team has a direct positive and
significant effect on performance with a contribution of 0.243.

The summary of the results of the hypothesis testing is presented in Table 12.

Tabel 12
Rekapitulasi Hasil Pengujian Hipotesis
No Hipotesis Sta%l::tik Keputusan Kesimpulan

1. Pengaruh X1-X3  HoBar=0  Hg ditolak Berpengaruh langsung
Hi: By #0 H1 diterima positif dan signifikan

2. Pengaruh X2- X3 Ho: Bz =0 Ho ditolak Berpengaruh langsung
H1: Baz #0 H1 diterima positif dan signifikan

3. Pengaruh X1-Y Ho: By =0 HO ditolak Berpengaruh langsung
Hi: By #0  Hi diterima negatif dan signifikan

4. Pengaruh X2 - Hu: Bz = Hu ditolak Berpengaruh langsung
Hi: B2 0 H1 diteima positif dan signifikan

5 Pengaruh X3-Y Ho: Bva=0  Ho ditolak Berpengaruh langsung
Hi: B30 Hi diteima positif dan signifikan

Discussion

1. Organizational culture has a direct effect on competence.

Analysis of the first hypothesis shows that organizational culture has a direct, positive and
significant effect on the competence of the enlisted personnel of Rifle Company C, Battalion 461
Kopasgat, with a value of 0.334. The level of work competence of the enlisted personnel of Rifle
Company C, Battalion 461 Kopasgat is influenced by organizational culture. Improving the
organizational culture of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, will
improve their competence.

2. Teamwork has a direct influence on competence.

Hypothesis analysis shows that teamwork has a direct, positive, and significant influence on the
competence of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, with a value of
0.334. The level of competence of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat
is influenced by the teamwork. Improving the teamwork of the enlisted personnel of Rifle Company C,
Battalion 461 Kopasgat, will improve their competence.

3. Organizational culture has a direct impact on performance.

The results of the hypothesis analysis indicate that organizational culture has a direct, positive,
and significant impact on the performance of the enlisted personnel of Rifle Company C, Battalion 461
Kopasgat, with a value of 0.501. The performance of the enlisted personnel of Rifle Company C,
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Battalion 461 Kopasgat is influenced by organizational culture. Improving the organizational culture of
the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, will improve their performance.

4. Teamwork has a direct, positive, and significant effect on performance.

Hypothesis analysis shows that teamwork has a direct, positive, and significant effect on the
performance of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, amounting to
0.418. The performance of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat is
influenced by the teamwork. Improving the teamwork of the enlisted personnel of Rifle Company C,
Battalion 461 Kopasgat, will improve their performance.

5. Competence directly influences performance.

Hypothesis analysis shows that competence has a direct, positive, and significant effect on the
performance of enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, amounting to 0.243.
The performance of enlisted personnel of Rifle Company C, Battalion 461 Kopasgat is influenced by
competence.

CONCLUSION

1. Organizational culture has a direct positive and significant effect on the competence of the
non-commissioned officers of Rifle Company C, Battalion 461 Kopasgat by 0.334. If the organizational
culture of the non-commissioned officers of Rifle Company C, Battalion 461 Kopasgat increases, it will
be followed by an increase in competence by 0.334.

2.The work team has a direct positive and significant effect on the competence of the non-
commissioned officers of Rifle Company C, Battalion 461 Kopasgat, by 0.663. If the work team of the
non-commissioned officers of Rifle Company C, Battalion 461 Kopasgat, increases, it will be followed
by an increase in competence by 0.663.

3.0rganizational culture has a direct positive and significant effect on the performance of the
enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, by 0.501. If the organizational culture
of the enlisted personnel of Rifle Company C, Battalion 461 Kopasgat, improves, it will be followed by
an increase in performance of 0.501.

4.The work team has a direct positive and significant effect on the performance of the enlisted
personnel of Rifle Company C, Battalion 461 Kopasgat by 0.418. If the work team of the enlisted
personnel of Rifle Company C, Battalion 461 Kopasgat increases, it will be followed by an increase in
performance by 0.418.

5. Competence has a direct positive and significant effect on the performance of the non-
commissioned officers of Rifle Company C, Battalion 461 Kopasgat by 0.243. If the competence of the
non-commissioned officers of Rifle Company C, Battalion 461 Kopasgat increases, it will be followed
by an increase in performance by 0.243.
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