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Abstract 

Leadership in higher education increasingly operates within complex governance 

structures marked by ethical accountability, emotional pressures, and long-term institutional 

responsibility. While prevailing leadership theories emphasize vision, service orientation, and 

moral conduct, patience remains underdeveloped as a core leadership construct. This study 

proposes the Sheik Leadership Model (SLM), an AI-informed, patience-centered leadership 

framework designed to explain sustainable leadership practices in higher education. Drawing 

on secondary literature and AI-assisted conceptual synthesis, the model reconceptualizes 

patience as an active regulatory mechanism that stabilizes ethical governance, emotional 

intelligence, mentorship effectiveness, and long-term institutional vision. Adopting a 

qualitative, conceptual research design, the study further enhances theoretical rigor through 

simple mathematical representation, illustrating patience as both a stabilizing multiplier and a 

threshold condition distinguishing reactive from sustainable leadership. The study contributes 

to leadership theory by positioning patience as a foundational mediator that supports decision-

making consistency, institutional trust, and long-term sustainability in higher education 

leadership 

 

Keywords 

Higher Education Leadership; Patience-Centered Leadership; Ethical Governance; Emotional 

Regulation; Mentorship-Oriented Leadership; Conceptual Leadership Model 

 

 

 

https://jurnal.umsrappang.ac.id/laogi/issn
https://jurnal.umsrappang.ac.id/laogi/index
mailto:sheikmohamedsh@sacas.ac.in
mailto:nirmalasaravanan1012@gmail.com
mailto:premnivasgc@sacas.ac.in


The Sheik Leadership Model: An AI-Informed, Patience-Centered Framework 

for Sustainable Leadership in Higher Education 
Dr.S.H. Sheik Mohamed, Dr.Nirmala.M, Dr.G.C. Premnivas 

Laogi: English Language Journal    e-ISSN: 2745-9233        https://jurnal.umsrappang.ac.id/laogi/index 
 

165 

 

 
 

INTRODUCTION  

Higher education institutions operate 

within highly regulated and socially 

accountable environments characterized by 

academic autonomy, bureaucratic processes, 

stakeholder diversity, and ethical scrutiny. 

Academic leaders are required to 

demonstrate consistency, fairness, and 

emotional stability while navigating faculty 

relations, student expectations, accreditation 

mandates, and long-term institutional 

sustainability. In such environments, 

leadership driven by urgency, authority, or 

personal charisma frequently leads to 

governance conflict, erosion of trust, and 

procedural instability. 

Leadership scholarship has extensively 

examined transformational, servant, ethical, 

and emotionally intelligent leadership 

models. However, these frameworks tend to 

implicitly assume patience as a secondary or 

inherited trait, rather than theorizing it as a 

central leadership mechanism. The absence 

of a structured patience-based leadership 

framework represents a critical gap in higher 

education leadership research. Addressing 

this gap, the present study introduces the 

Sheik Leadership Model (SLM), which 

reconceptualizes patience as an intentional, 

strategic, and governance-oriented 

leadership capability. 

2. Theoretical Gap and Problem 

Statement 

Despite the proliferation of leadership 

theories, higher education institutions 

continue to experience: 

• Emotionally reactive administrative 

decisions 

• Ethical inconsistencies influenced by 

personal discretion 

• Weak mentorship cultures and 

diminished collegial trust 

Prevailing leadership models insufficiently 

explain how leaders regulate emotional 

impulses over time while maintaining ethical 

consistency and institutional coherence. 

Specifically, patience is rarely 

conceptualized as a core mediating construct 

linking emotional intelligence, ethics, 

mentorship, and long-term decision-making. 

This theoretical omission limits the 

explanatory power of existing leadership 

frameworks within academic governance 

contexts. 

3. Purpose and Contribution of the Study 

This study aims to develop and theoretically 

position the Sheik Leadership Model as a 

patience-centered leadership framework for 

higher education. 

The study contributes to leadership literature 

in three key ways: 

1. By conceptualizing patience as an 

active regulatory leadership 

mechanism, rather than a passive 

moral quality. 

2. By integrating patience with ethical 

governance, emotional intelligence, 

mentorship, and institutional vision 

into a unified framework. 

3. By introducing formal mathematical 

representation, enhancing theoretical 

clarity and future empirical 

testability. 
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Method 

This study adopts a qualitative, conceptual 

research design appropriate for theory 

development and model construction in 

leadership studies. Rather than empirically 

testing hypotheses, the research focuses on 

conceptual synthesis, theoretical integration, 

and analytical formalization to develop a 

patience-centered leadership framework 

applicable to higher education. 

 

The study is based exclusively on secondary 

data sources, including peer-reviewed 

journal articles, scholarly books, edited 

volumes, and institutional governance 

reports related to leadership, ethics, 

emotional intelligence, mentorship, and 

higher education administration. In addition, 

AI-assisted observational synthesis was 

employed as a supportive analytical tool to 

identify recurring leadership behavior 

patterns documented in the literature. The AI 

component was used strictly for pattern 

recognition and conceptual abstraction, 

without generating predictions or engaging 

in automated decision-making. 

 

Data analysis involved a three-stage process. 

First, a thematic analysis was conducted to 

identify key leadership constructs such as 

ethical governance, emotional regulation, 

mentorship orientation, institutional vision, 

and sustainability. Second, a comparative 

theoretical analysis examined established 

leadership models including 

transformational, servant, ethical, and 

emotionally intelligent leadership to locate 

conceptual gaps, particularly concerning the 

role of patience. Third, insights from the 

analysis were integrated to develop the 

Sheik Leadership Model, which was further 

strengthened through simple mathematical 

representation to enhance theoretical clarity 

and future empirical testability. 

 

As the study relies solely on secondary 

sources and conceptual analysis, it does not 

involve human participants and therefore 

presents no direct ethical risks. All sources 

are appropriately cited in accordance with 

academic integrity standards. The 

methodological scope of the study is 

delimited to higher education leadership 

contexts and does not attempt statistical 

generalization or causal inference. 

 

The outcome of this methodological 

approach is the development of a 

theoretically grounded, formally articulated 

leadership model, accompanied by testable 

propositions that provide a foundation for 

future empirical and cross-cultural research. 

5. Theoretical Foundations 

The Sheik Leadership Model is anchored in 

four complementary theoretical 

perspectives: 

• Ethical Leadership Theory, 

emphasizing fairness and moral 

consistency 

• Emotional Intelligence Theory, 

focusing on emotional regulation and 

empathy 

• Mentorship-Oriented Leadership, 

highlighting developmental 

responsibility 

• Process-Based Governance, 

ensuring procedural legitimacy 

Within this integrated framework, patience 

operates as a central moderating construct, 

regulating leadership behavior across 

ethical, emotional, and institutional 

domains. 

6. The Sheik Leadership Model 

The Sheik Leadership Model positions 

Patience-Oriented Decision-Making as its 
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core construct, supported by four 

interdependent leadership dimensions. 

6.1 Core Construct 

Patience-Oriented Decision-Making is 

defined as the deliberate regulation of 

emotional responses, temporal restraint in 

judgment, and consistent adherence to due 

process in leadership actions. 

6.2 Supporting Dimensions 

• Ethical Academic Governance 

• Emotional Intelligence and 

Composure 

• Mentorship-Centered Leadership 

• Long-Term Institutional Vision 

7. Mathematical Representation of the 

Sheik Leadership Model 

To enhance analytical rigor and theoretical 

precision, the Sheik Leadership Model is 

expressed using a mathematical formulation 

that positions patience as a regulatory and 

stabilizing variable. 

7.1 Definition of Variables 

Let: 

• ( P ) = Patience-Oriented Leadership 

• ( E ) = Ethical Governance 

• ( EI ) = Emotional Intelligence 

• ( M ) = Mentorship-Centered 

Leadership 

• ( V ) = Long-Term Institutional 

Vision 

• ( Le ) = Leadership Effectiveness in 

Higher Education.  

7.2 Core Functional Relationship 

Leadership effectiveness can be understood 

as the combined influence of patience, 

ethical governance, emotional intelligence, 

mentorship, and long-term institutional 

vision. In general terms, leadership 

effectiveness depends on these five elements 

working together. 

In the Sheik Leadership Model, patience 

plays a special role. Rather than being 

treated as just another leadership factor, 

patience acts as a regulating multiplier that 

shapes how strongly the other leadership 

dimensions influence overall effectiveness. 

This relationship can be represented in a 

simple form as: 

Le=P×(E+EI+M+V) 

In this formulation: 

• P represents the level of patience-

oriented leadership and ranges 

between 0 and 1. 

• When patience is very low (close to 

0), leadership effectiveness remains 

weak, even if ethical governance, 

emotional intelligence, mentorship, 

and vision are present. 

• When patience is high (close to 1), 

the positive effects of the other 

leadership dimensions are 

strengthened, resulting in more 

stable, ethical, and effective 

leadership outcomes. 

In short, the model highlights that without 

patience, other leadership competencies 

cannot produce sustainable effectiveness, 

whereas higher patience enhances and 

stabilizes overall leadership performance. 

7.3 Stability Function 

In the Sheik Leadership Model, leadership 

stability is understood as the ability to 

maintain consistent and balanced leadership 

effectiveness over time. Leadership 

effectiveness (LLL) in higher education 

depends on several contributing dimensions 

such as ethical governance, emotional 

intelligence, mentorship orientation, and 

long-term institutional vision. However, the 

impact of these dimensions is regulated by 
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the level of patience demonstrated by the 

leader. 

This relationship can be expressed in a 

simple mathematical form as: 

L=P×DL = P \times DL=P×D  

where: 

• LLL represents overall leadership 

effectiveness, 

• PPP represents the degree of 

patience-oriented leadership, and 

• DDD represents the combined 

influence of leadership dimensions 

(ethical governance, emotional 

intelligence, mentorship, and 

institutional vision) 

When patience (PPP) is low, leadership 

effectiveness (LLL) remains limited, even if 

other leadership dimensions are strong. 

When patience is high, leadership 

effectiveness increases proportionately, 

producing more stable, ethical, and 

sustainable governance outcomes. 

Leadership stability over time (SSS) can 

further be represented as: 

 

S∝PS 

 

This indicates that higher patience leads to 

greater stability in leadership decisions, 

while lower patience increases decision 

volatility and reactive behavior. 

Thus, in the Sheik Leadership Model, 

patience functions as a simple but powerful 

multiplier that stabilizes leadership 

effectiveness and supports sustainable 

academic governance. 

Threshold Condition 

The Sheik Leadership Model assumes the 

existence of a minimum patience threshold 

required for sustainable leadership in higher 

education. This threshold represents the 

level of patience necessary for leaders to 

regulate emotions, follow procedures, and 

make balanced decisions. 

This relationship can be expressed in a 

simple conditional form: 

• When the level of patience (P) is 

below the minimum required level 

(Pmin), leadership tends to become 

reactive, characterized by emotional 

decision-making and procedural 

inconsistency. 

• When the level of patience (P) is 

equal to or greater than the 

minimum required level (Pmin), 

leadership becomes sustainable, 

marked by emotional stability, 

ethical consistency, and long-term 

orientation. 

In short: 

• Low patience → Reactive 
leadership 

• Adequate patience → Sustainable 
leadership 

This simplified formulation aligns with AI-

informed observations indicating that 

leadership breakdowns frequently occur 

when emotional reactivity exceeds 

procedural restraint. Maintaining patience 

above the minimum threshold enables 

leaders to balance emotional pressures with 

institutional processes, thereby supporting 

stable and ethical governance. 

Propositions of the Model 

Based on the theoretical synthesis and AI-

informed observations, the following 

propositions are advanced to explain the 
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functional role of patience in higher 

education leadership. 

P1: Patience-oriented leadership 

positively influences ethical consistency in 

academic decision-making. 

Patience enables leaders to regulate 

emotional impulses, adhere to institutional 

policies, and evaluate decisions 

systematically. As a result, leadership 

actions remain consistent, fair, and ethically 

grounded, even under pressure or conflict. 

P2: Patience mediates the relationship 

between emotional intelligence and 

leadership effectiveness. 

While emotional intelligence provides self-

awareness and empathy, patience 

determines how effectively these capacities 

are applied over time. Leaders with high 

emotional intelligence but low patience may 

still act impulsively, whereas patience 

allows emotional intelligence to translate 

into sustained leadership effectiveness. 

P3: Mentorship effectiveness is enhanced 

under patience-centered leadership 

conditions. 

Effective academic mentorship requires 

time, sustained engagement, and tolerance 

for gradual development. Patience-centered 

leadership creates an environment that 

supports continuous guidance, trust-

building, and long-term academic growth for 

faculty and students. 

P4: Long-term institutional stability is 

positively associated with patience-based 

governance. 

Patience-based governance emphasizes 

procedural consistency, strategic foresight, 

and measured decision-making. This 

approach reduces governance volatility, 

minimizes conflict escalation, and supports 

institutional sustainability over extended 

periods. 

 

Discussion 

The Sheik Leadership Model diverges from 

charisma-driven and authority-centered 

leadership paradigms by emphasizing 

temporal restraint, emotional regulation, and 

procedural fidelity. Mathematical 

formalization reinforces patience as a 

stabilizing multiplier rather than a peripheral 

trait. By operationalizing patience as a 

regulatory mechanism, the model offers a 

robust explanatory framework for 

sustainable leadership in higher education 

 Implications 

Theoretical Implications 

• Extends leadership theory by 

formalizing patience as a core 

construct 

• Integrates emotional, ethical, and 

governance perspectives 

Practical Implications 

• Guides leadership development and 

training programs 

• Supports transparent, policy-based 

academic governance 

• Aligns with quality assurance and 

accreditation leadership indicator 

 Limitations 

• Conceptual and non-empirical nature 

• Context-specific focus on higher 

education 

• AI-assisted observation requires 

empirical validation 

Directions for Future Research 

• Empirical testing using structural 

equation modeling 

• Cross-cultural validation across 

academic systems 

• Longitudinal assessment of patience-

based leadership outcomes 
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Conclusion 

The present study introduced the Sheik 

Leadership Model (SLM) as an AI-

informed, patience-centered framework for 

sustainable leadership in higher education. 

Responding to a clear theoretical gap in 

existing leadership literature, the model 

reconceptualizes patience not as a passive 

moral virtue, but as a strategic and 

regulatory leadership competency that 

governs ethical conduct, emotional 

regulation, mentorship effectiveness, and 

long-term institutional vision. 

By integrating ethical leadership theory, 

emotional intelligence, mentorship-oriented 

leadership, and process-based governance, 

the study offers a unified conceptual 

structure that addresses the unique 

complexities of higher education leadership. 

The inclusion of simple mathematical 

representations further strengthens the 

model by formally demonstrating how 

patience operates as a stabilizing multiplier 

of leadership effectiveness and as a 

threshold condition distinguishing reactive 

leadership from sustainable governance. 

 

The Sheik Leadership Model contributes to 

leadership theory by positioning patience as 

a central mediating construct that explains 

decision stability, ethical consistency, and 

institutional continuity over time. 

Practically, the model provides valuable 

guidance for academic leaders, policy 

makers, and leadership development 

programs by emphasizing reflective 

decision-making, procedural restraint, and 

long-term orientation as essential leadership 

practices. 

 

Although the study is conceptual in nature, it 

establishes a robust theoretical foundation 

for future empirical research. The model is 

deliberately structured to allow quantitative 

validation through survey instruments, 

structural equation modeling, and 

longitudinal studies across diverse academic 

contexts. 

In conclusion, the Sheik Leadership Model 

advances a novel and timely perspective on 

higher education leadership, offering both 

theoretical enrichment and practical 

relevance. By elevating patience to a core 

leadership mechanism, the model 

underscores its critical role in fostering 

ethical, emotionally stable, and sustainable 

academic governance in an increasingly 

complex educational landscape. 
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